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We are thrilled to offer the most recent edition of the newsletter, which is jam-packed with
fascinating details regarding our IndSF Unit. This month's newsletter covers our stakeholder
engagement strategies for the Sectorial Training Committee and other developments regarding the
Industrial Skills Framework.

Greetings,

As is widely recognised, our Industrial Skilled Frameworks play a critical role in determining the
path directions and training required for people to advance in the work-life context and to keep up
with current revolutions in the sector.

In keeping with that, the IndSF Unit is engaged in various actions to ensure that these two projects
can effectively promote human capital development. We hope you'll enjoy this month's edition of the
newsletter.
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The IndSF team would like to extend
our heartiest congratulations
to our esteemed
Chief Executive

Yang Berbahagia
Datuk Wira Shahul Dawood

upon the conferment of the
Darjah Cemerlang Seri Melaka (D.C.S.M.)

Bestowed by
Tuan Yang Terutama

Yang di-Pertua Negeri Melaka
Tun Seri Setia (Dr) Haji
Mohd Ali Bin Mohd Rustam
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August marked significant strides
in the development of IndSF
Agriculture (Non-Perennial Crops).

Part 1 of the sectorial information |. k ) AGRICULTURE
has been drafted, and the date for M. D

the third workshop has been (NONEPERENNIAI
finalised. Stay tuned for more
updates and upcoming workshops.

BRI N

We executed the second workshop for the
IndSF Telecommunications document on

August 29. Seven Subject Matter Experts
(SMEs) from TM, Maxis, ZTE Malaysia, Time

e : dotCom, Measat, and Edotco Group
INDSF ' ‘ collaborated on the development and
T
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our framework. We are enthusiastic about

R rovided critical insights to help us improve
|} TELECOMMUNICATIONS o I i P

L the strong structure that is taking shape as

we move forward. Furthermore, a portion of

the sectorial information has been prepared.

Stay tuned for further information and

A\, upcoming workshops.

August marked significant strides in

the development of the IndSF Drone

Technology document. An online SME

briefing session was conducted on the

23rd of August, with 13 committed : HNDQF
SMEs appointed, laying a solid - . uF

foundation for our development. Stay . ’*’ . DRONE
tuned for more updates on the SO <\

development of the IndSF Drone N7 R TECHNOLOGY
Technology document and upcoming A

workshops. In addition, Part 1 of the

sectorial information has been drafted.
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IndSF I
INDSF ENHANCEMENT
INDSE"HOSPITALITY"-"HOTEL

August has been a busy month for refining the IndSF Hospitality

document. The Secretariat made great efforts to incorporate
feedback from SMEs gathered through the third workshop from the
14th to the 22nd of August. Our team has proudly completed all
Focus Areas (Part 2). We are currently finalising the outcomes for
validation in September. Your sustained involvement guarantees
that the IndSF Hospitality document reflects the industry’s most

excellent standards and inventive approaches.

INDSE*DIGITAL*TECHNOLOGY.

We are delighted to provide an update on the IndSF Digital
Technology document. The Secretariat has been diligently
incorporating input from our SMEs. With the third workshop
for Data Science and the second one for Cybersecurity planned

for September, we look forward to even more meaningful
insights and a more fine-tuned set of results.

INDSF APPAREL & FOOTWEAR

It has been an exciting month for our team as we actively work
to sharpen our framework for the IndSF Apparel and Footwear
Manufacturing document. We are thrilled to announce our
plans for the third workshop, slated for September 2023. These
joint efforts will move us closer to forming robust digital
competency frameworks.
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Sectorial Training Committees (STC) are groups of representatives from several org‘a i
within a specific sector or industry. The committee members will gather and work collabo y
to improve the industry. For the third meeting, the focus areas include in-depth technology
assessments for the respective sectors, the identification of skills according to ongoing industry
revolutions, and the strategic development of courses tailored to the industry's evolving needs.
The dedication to remaining at the forefront of change, promoting innovation, and developing a
highly trained workforce is highlighted by this team.

STC Chemicals & Chemical Based Products

Date: 3rd Aug 2023 (Thursday)
Time: 10 am - 1 pm
Venue: HRD Corp

§ The meeting was attended by:
e Malaysian Plastics Manufacturers Association (MPMA)
e Malaysian Petrochemicals Association (MPA)
e Malaysian Rubber Glove Manufacturers Association
(MARGMA)
STc e Chemical Industries Council Of Malaysia (CICM)

e Malaysian Paint Manufacturers Association (MPMA)
3rd Meeting

in nuqust STC Digital Technology

Date: 9th Aug 2023 (Wednesday)
Time: 3 pm -5 pm
Venue: HRD Corp

The meeting was attended by: :
e The National Tech Association of Malaysia (PIKOM)
e Malaysia Digital Economy Corporation (MDEC) ‘
e Malaysian National Computer Confederation (MNCC)
¢ Technological Association Malaysia (TAM)
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STC Hospitality - Hotel
Online discussion for the preparation of the

Webinar Session for Hospitality Industry- MAH Association

Date: 1/8/2023
Time: 2.30 pm-3.00 pm

This short discussion was conducted in preparation for the
webinar regarding the scheme in HRD Corp. This webinar will
take place on 15/9/2023.

STC Agriculture
Discussion with Chairman, Mr Ramzuz

Date: 04/08/2023
Time: 10.30 am -11.30 am
Venue: Wisma HRD Corp

This short discussion focused on discussing the potential way \

forward on levy utilisation and identifying gaps in the industries.
Also, MPOA will be organizing a conference in October 2023 and
will have further discussions with HRD Corp to take part.

Online STC Briefing Session for
Newly Appointed Members sy HRD

Date: 4th Aug 2023 (Friday) :torial Training Committee (STC)
Time: 10.00am - 11.00am Term 20609-2025
Briefing Session
Attended by representatives from Tenaga Nasional Berhad (TNB), the
Malaysia Oil & Gas Services Council (MOGSC) and the Malaysian Gas
Association (MGA).
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Organised by: Supported by:

o ‘*:""‘3; MALAYSIA
FRLcore S MADANI

NHCCE 2023 Pioneering Growth,
NATIONAL HUMAN cAPITAL | Inspiring Change
CONFERENCE & EXHIBITION

KUALA LUMPUR 30.10 — 31,10 il MITEC | arrmow,

www.hrdcorp.gov.my

MOTIVATION &
WELLEEIND

DISCUSSION PILLARS & TOPICS

Humanising Technology:
DYNAMIC WORKFORCE & TECHNOLOGY & | Creating Exceptional
FUTURE WORKPLACE INNOVATION Employee Experiences
Today & Tormorrow

Workplace Revolution:
Redefining Work & Workers in
the New Era of Growth

LEADERSHIP & GROWTH

Transformative Leadership:
Empowering People for
Long-Term Success

Learning @ Work:
Navigating Skills
Development in the Embracing SDGs:
Digital Age MOTIVATION &

Prioritising Talent Health
WELLBEING

& Holistic Wellbeing

WHO SHOULD ATTEND?

C-Suite Leaders and HR Heads

Learning and Development Practitioners
Talent Management Leaders and Executives
Talent Acqguisition and Recruitment Executives
Head of Talent Analytics

Diversity and Inclusion Executives

Human Capital Development Trainers

E SCAN For more information, contact us via:

= =
ui M E nhcce@hrdcorp.gov.my

. =1
¥ . -
hrdcorp.gov.my/nhcce B4 03 7661 6255
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INDSF DOWNLOADS

Digital Technology | |16730

Hospitality | | 6750
Oil, Gas & Energy [ | 3874
Machinery & Equipment [ | 2325
Wholesale & Retail [ | 2110

Aerospace [ | 2032
Logistics and Warehousing Industry [ | 1701
Higher Education [ ___| 1660
Plastics [ | 1503
Water & Sewerage Services [ | 1498
Food & Beverage (F&B) [] 559
Agriculture [ 173

Textile | 25

Total Downloads
As of

August 2023

We're excited to provide you with the latest updates on our efforts to enhance accessibility and awareness
of the Industry Skills Framework (IndSF) document downloads. As we closely monitor the download count
of IndSF documents from the HRD Corp portal, we're pleased to share a significant accomplishment: a
consistent surge of 1,773 downloads in August 2023, highlighting the growing recognition of IndSF's value
in Malaysia's human capital development landscape. Notably, we've achieved a significant milestone by
accumulating a total of 40,940 downloads in the year 2023 so far. Our proactive engagement with
industry players through webinars and workshops underscores our dedication to raising awareness about
the pivotal role that these documents play. Looking forward, our unwavering commitment to fostering
collaboration and embracing innovation propels our roadmap to craft new IndSF documents in
collaboration with diverse industries.

@fﬁ‘ hrdcorp.gov.my/indsf


https://hrdcorp.gov.my/indsf/
https://hrdcorp.gov.my/indsf/

0083
g
I dSF INDUSTRIAL SKILLS
nnnnnnnnnnnnnnnnnnnnnnnnnnnnnn n FRAMEWORK

¢ On 9gth August 2023, we held a
virtual meeting between the
Industrial Skills Framework
(IndSF) Unit and the Menteri
Besar Selangor (Incorporated)
team to discuss how we may
work together to make the
IndSF document more
accessible, usable, and
effective.

e The prospect of tying or
merging the Kerjaya Selangor
platform with HPC activities
was also a major topic of

discussion.

¢ On 23rd August 2023, we "

conducted a virtual discussion B

with the Ministry of Health | = = |

(MOH) to discuss the P - &i \ :
potential development of the _— = { Lw /
IndSF document for T&CM. \.' 1 LN/ \

itsupport

e This online discussion

between the MOH and IndSF , r ':"
Unit, which was attended by !
six MOH representatives
focused on the potential
production of an IndSF
document to support the T&
CM Blueprint. (2018-2027)
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