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HELLO!

We are excited to present the latest issue of our
newsletter, brimming with intriguing insights
into our IndSF Unit. In this month's newsletter,
we will delve into our approaches for engaging
stakeholders within the Sectorial Training
Committee and the development of the
Industrial Skills Framework.

Widely acknowledged, the Industrial Skills
Framework plays a pivotal role in shaping
career trajectories and the necessary training
to navigate the ever-evolving landscape of the
industry.

In alignment with this mission, the IndSF Unit is
actively involved in various initiatives to ensure
that both these projects effectively contribute
to the advancement of human capital. We trust
you will find this month's newsletter engaging
and informative.
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IndSF Drone Technology recently conducted its first
workshop to discuss career pathways and job
descriptions in the field of drone technology.

     

IndSF DRONE TECHNOLOGY

IndSF Development 

Workshop held by IndSF Drone Technology on
13 September.
Identification of 16 job positions during the
workshop.
The next workshop is scheduled for 14
October.

IndSF TELECOMMUNICATIONS

IndSF AGRICULTURE - PINEAPPLE
(NON - PERENNIAL CROP) 

IndSF Telecommunications' focus:
Improvement of Transport and Radio
Network Facilities.
Identification of 72 job positions for this
initiative.

IndSF Agriculture (Non-Perennial Crop)
identifies 8 job positions.
Validation session tentatively scheduled for 10
October.



IndSF HOSPITALITY 

IndSF Enhancement 

Identification of 70 job positions.
A validation briefing session has been
scheduled for 6 and 9 October. 

IndSF DIGITAL TECHNOLOGY

IndSF APPAREL & FOOTWEAR

IndSF Digital Technology undergoes two
enhancements: Cybersecurity (27 job positions) and
Data Science (16 job positions).
The third workshop is scheduled for the third week of
October.
The remaining 17 job positions are to be revised and
finalised during the workshop.

Identification of 68 job positions.
Workshop held on 22 September with seven
Subject Matter Experts in the Apparel & Footwear
Manufacturing Division.
Drafted 46 out of 65 job positions during the
workshop.
The next workshop is scheduled for 17 October,
to draft the remaining 19 job positions.



SECTORIAL TRAINING COMMITTEE
STC Community Development 03/23
Date: 14 September 
Time: 2.00 pm

Our discussion with the STC members
proved to be productive, and we achieved a
full quorum. Valuable insights on technology
assessment were exchanged, with guests
from diverse organisations offering great
information.

STC Agriculture and Agriculture-Based
Product 03/2023 Meeting
Date: 25 September
Time: 2.00 pm - 4.00 pm

Productive discussion with STC members
regarding Agriculture and Agriculture-Based
Product industry. Valuable insights on
technology assessment were exchanged.

STC Mining & Quarry 03/23
Date: 19 September
Time: 10.30 am - 12.00 pm

We engaged in a productive conversation
regarding career paths within the Mining
and Quarry Industry. Additionally, we
collected valuable insights concerning
technology assessment.



SECTORIAL TRAINING COMMITTEE
STC Arts, Entertainment & Recreation
03/23
Date: 25 September
Time: 2.30 pm - 4.30 pm
 
Strategic input gathering on the
necessity to identify skills and training
needs for emerging technologies
impacting the talent requirement
within the arts, entertainment and
recreation industry. A progressive
compilation of inputs will be gathered
to build a comprehensive list. 

STC Electrical & Electronics 03/23
Date: 26 September
Time: 10.00 am - 12.00 pm 

Members highlighted challenges that the
industry faces in terms of securing
sufficient funding for training and
competency development. They have
also listed a number of tech-based
critical skills that will be relevant for the
industry in line with technological
advancements.

 STC Oil, Gas & Energy 03/23 
Date: 20 September
Time: 10.00 am - 12.00 pm 

In this meeting, the members highlighted
the difficulties that the OGE industry is
facing when it comes to securing financing
for competency development and training.
Additionally, they have outlined several
technologically-oriented abilities that will
be vital for the sector as technology
continues to advance.
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We're excited to provide the latest updates on our efforts to enhance accessibility and awareness of the
Industrial Skills Framework (IndSF) document downloads. As we closely monitor the download count of
IndSF documents from the HRD Corp portal, we're pleased to share a significant accomplishment: a
consistent surge of 607 downloads in September 2023, highlighting the growing recognition of IndSF's value
in Malaysia's human capital development landscape. Additionally, we've achieved a significant milestone
by accumulating a total of 41,547 downloads in the year 2023 so far. Our proactive engagement with
industry players through webinars and workshops underscores our dedication to raising awareness about
the pivotal role these documents play. Looking forward, our unwavering commitment to fostering
collaboration and embracing innovation propels our roadmap to craft new IndSF documents in
collaboration with diverse industries.

INDSF DOWNLOADS

TOTAL DOWNLOADS AS
OF SEPTEMBER 2023 41,547



MICROSOFT
COURSES

HRD CORP INITIATIVE
e-LATiH is Malaysia's premier online learning platform developed by
Human Resource Development Corporation (HRD Corp) to provide
Malaysians with the opportunity to develop their skills and
knowledge. Malaysians can choose from over 1000 personal and
professional development courses of international caliber.

We are excited to share news of our
partnership during National Training
Week 2023. By joining forces, we aim
to enhance our collective impact and
work towards common goals,
particularly in offering valuable
learning and development
opportunities.


