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Editor’s Note

We have completed the first six months of 2023 and are
progressively starting to conduct workshops under the
Industrial Skills Framework (IndSF) Unit. This year, we have
witnessed more incredible collaborations and discussion
sessions with our industry players.

We are happy to observe an active involvement from industry
players through STCs in highlighting current demands and
concerns related to training and development activities. The
IndSF team is fully committed to addressing these concerns
through services and products offered by HRD Corp.
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IndSF Wood-Based Industry
‘Eli ; 1 -I « The IndSF Unit with the assistance of the Malaysian Wood

Industries Association (MWIA) is currently exploring the potential
5 1 M i of nominating more collaborators to participate in the IndSF

development initiative.

IndSF Telecommunications

« Currently, 14 subject matter experts (SME) have been
identified with the assistance of collaborators. This
number is expected to increase as we actively seek for
more SMEs to join the initiative.

« The first workshop for IndSF Telecommunications is
scheduled to take place on 17th July 2023.

IndSF Agriculture
\\‘ (\)// \\(// (Non-Perennial Crops)
K // « The first workshop for the focus area of Pineapples has
, / )@( . been conducted with eight (8) SMEs in attendance.

« The IndSF Unit is actively pursuing more SMEs to be
recommended by the Department of Agriculture (DOA)
and Felda Holdings Berhad (FGV).
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IndSF Digital Technology

« The first workshop has been conducted for both focus areas of
Cybersecurity and Data Science.

« Career pathways for both of the focus areas have been revised
based on the recommendations provided during the workshop
sessions.

« Currently, subject matter experts are reviewing the job positions
and skills under both focus areas.
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IndSF Hospitality - Hotel A
« The first workshop has been conducted with 11 SMEs and BE 04
collaborators in attendance including the Malaysian a0 4 am
Association of Hotels (MAH) and the Malaysia Budget Hotel o DDD [E]] E‘ | %% QQQ Wy
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IndSF Apparel & Footwear

« The first workshop has been conducted with 13 SMEs and
collaborators in attendance, including the Malaysia
Textile Manufacturers Association (MTMA) and the
Malaysian Footwear Manufacturers Association (MFMA).

« The tentative date for the second workshop has been
proposed by SMEs for 19th July 2023, in a face-to-face
session.
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« The STCs will be conducting four meeting sessions

annually to discuss the current training needs within
the industry.

« As of 30th June 2023, 22 out of 26 STCs have
successfully conducted their second meeting sessions.

STC Meetings in June 2023

STC Construction STC Community Development
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STC Electrical & Electronics STC Business & Consultancy
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Event Gallery

1st Workshop:
IndSF Digital Technology
Focus Area - Cybersecurity

il

1st Workshop:

IndSF Apparel &
Footwear

1st Workshop:
IndSF Digital Technology
Focus Area - Data Science
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Event Gallery

IndSF
Telecommunications
Briefing Session
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Downloads

IndSF Document
I Download Statistics

The IndSF Unit closely monitors the number of downloads for IndSF documents from the
HRD Corp portal, as we progressively work with our STC members to promote the
availability of these documents to our industry partners.
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Accumulated Number of Downloads Until 30th June 2023

Documents pertaining to IndSF are freely available on the HRD Corp website
(https://hrdcorp.gov.my/indsf). The IndSF Unit tracks the number of downloads for each of the
released industry documents, and there has been a consistent increase throughout the year. The
IndSF Unit intends to engage with and promote the document to the public in order to raise
awareness of the document's significance and relevance to Malaysia's human capital
development. In addition, we will continue to collaborate with more industries to create new IndSF
documents in the coming years.




