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Overall utilisation rate as

In April 2021, Certificate of Out of 39,782 registered

% Attendance was the 'm'ost em'ployers, 33% .hz'ave 0o of April 2021 was 72%.
popular type of training claimed their training oo
.+ certification received by levy in April 2021. oo \)
‘ employees at 78%. .
HRD CORP TRAINING TREND FOR APRIL 2021
TRAINING PLACES FINANCIAL ASSISTANCE SECTOR

RM33,526,975

Training Places dropped by 15.4%
in April, as compared to March. This
was due to the extension of the
Movement Control Order (MCO)
and continued inter-state travel

restriction.
TRAINING METHOD
Online Face-to-face
49% 51%

Nearly 49% of training courses took
place online while 51% of trainings
were conducted face-to-face.

Top 10 Skills Area by Training Places

Safety and Health
ComputerorIT

Quality and Productivity
Education or Training
Human Resources
Management

Production 298

Audit or Tax - 230
Engineering - 202

Legal and Law 133
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Out of the overall financial assistance
approved, the Manufacturing sector
utilised the most with RM8.1 million.
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The trainees approved in April were
predominantly MALE employees at
59%. The remaining 41% were
FEMALE employees.
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Manufacturing was the most active
sector in April with 25,591 (50%)
Training Places.

DESIGNATION

48% of the trainees were

EXECUTIVES, MANAGERS and
ENGINEERS.

Top 5 Active Training Providers by State

1,020
m- Selangor: 2,339 (43.8%)

K< <uala Lumpur: 1,385 (15.5%)
Johor: 309 (10.0%)

l ;'E Penang : 304 (10.5%)

Negeri Sembilan : 163 (2.6%)
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Average Financial Assistance (RM) per Training Breakdown of Training Method
According to Training Method According to Skim Bantuan Latihan
External In-house Khas (SBL-Khas)
. . Othersx E-learning
1. Accommodation & Food Service 1.118 345 0.3% 2.5%
Activities
2.Administrative & Support Service 2327 318
Activities
3.Education 2,511 353
4. Electrlglty_, Gas, Steam & Air 1.444 701
Conditioning Supply
5.Human Health & Social Work 5101 -
Activities ' Remote Online
. L Learning
6.Information & Communication 2,975 475 56.0%
7.Manufacturing 1,707 438
8.Mining & Quarrying 2,493 632
9. Pro.fe.s.smnal, Scientific & Technical 1,221 397
Activities
10. Transportation & Storage 2,124 1,363
11.Water Supply; Sewerage, Waste Others* inclusive of Development Programe and Hybrid
'Il\/lapggement & Remediation 868 319
ctivities _ _ The Skim Bantuan Latihan-Khas scheme
12.Wholesale & Retail Trade; Repair of 2122 676 accounted for 47% of total trainings
Motor Vehicles & Motorcycles ’ conducted
5 Most Active Subsectors based on 5 Least Active Subsectors based on
Trainees Trained Trainees Trained
1. Manufacture of Metal Doors, Window and their 1.Wired Telecommunication Services
Frames, Shutter and Gates 2.Sewerage and Similar Activities
2.Manufacture of Rubber Footwear 3. Extraction of Crude Petroleum Oils
3.Quarrying, Crushing and Breaking of Limestone 4. Operation of Generation Facilities that Produce
4.Desalting of Sea or Ground Water to Produce Electric Energy
Water as the Principal Product of Interest 5.Convenience Stores
5.Research and Development on Medical Science *Actilvelleast active is defined by the total number of training places / no. of
employees
HRD CORP CURRENT EVENT
Variety of ‘
HRD Cor P Free access to international More than 300
. courses
e- I.AT | H evetyone gr(&:ﬂ(e)z :;uf{;'si)ersrlto including in

Bahasa Malaysia

SIGN UP FOR YOUR FREE ONLINE TRAINING HERE AT
https://elatih.hrdcorp.gov.my/
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